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This week marked yet another whirlwind week in Washington leaving most advocates 
wondering what day it is! On Monday, Senate Republicans introduced the Healthcare, Economic 
Assistance, Liability, And Schools (HEALS) Act, a $1 trillion dollar coronavirus relief bill. The 
HEALS Act addresses reforming unemployment benefits, expanding certain tax credits, 
providing funds for the health sector and providing waivers of liability for hospitals, schools, 
state governments and business. The bill also includes a second round of paycheck protection 
loans, invests in the state cash assistance (TANF) program and would provide another $1200 
check to every eligible household. The bill would infuse over $100 billion in education and make 
a modest investment in childcare. Finally, the bill does include $5 million for the Assistive 
Technology Act but does not include the language earmarking the funds for devices for 
ASL interpreters that was included in the House’s version of the stimulus bill, The HEROS 
Act. The HEALS Act is considered the “opening bid” from Senate Republicans. It was widely 
assumed that introduction would trigger bipartisan, bicameral negotiations for a final package 
that would land somewhere between the HEALS Act and the $3 trillion HEROES Act passed by 
the House of Representatives this spring. However, as the week progressed, negotiations failed to 
begin, and doubt emerged about whether any bill would make it to the President’s desk before 
Congress leaves for August recess at the end of next week. The lack of clarity about how a final 
product could emerge, including both content and timing, is not atypical before the release of a 
large legislative deal. However, there is little clarity about what the next step will be.  
 
Other funding news this week includes the passage of the House of Representatives second large 
package of spending bills for Fiscal Year (FY) 2021. The package would fund the bulk of the 
federal government for the next fiscal year, including the departments of Defense, Labor, Health 
and Human Services, Education, Homeland Security, Justice, Transportation and Energy. The 
appropriations minibus would also provide $210 billion in emergency funding dedicated to 
helping federal agencies fight the pandemic. The package passed with Democratic support on a 
party-line vote for several reasons, namely that it exceeds the budget caps set forth in a bipartisan 
budget agreement last summer. Additionally, it includes policy provisions that would prompt a 
veto by President Trump, including a prohibition on the transfer of Department of Defense funds 
toward border wall construction and a requirement to rename the U.S. bases that honor 
Confederate leaders. The package is considered dead on arrival in the Senate, where the 
appropriations process has stalled. As September 30 fast-approaches, it is increasingly likely that 
Congress will need to pass a stop-gap funding measure to ensure the government can continue to 
run until an FY 2021 appropriations deal can be made. 
 



While there is much unknown, in Washington and beyond, ATAP will continue to bring you the 
latest updates, especially as it relates to additional funding for the AT Act.  Look for an action 
alert to come next week asking you to contact your Senator regarding supporting more funding 
for the Assistive Technology Act in the final fourth COVID stimulus package.  But until then, 
we wish you a cool, relaxing weekend! 
 
 
Office for Civil Rights Submits Annual Report to Congress 
The Office for Civil Rights (OCR) released its Annual Report for Fiscal Year 2019 which details 
OCR’s work regarding processing student complaints, closing investigations and documenting 
the measures taken to ensure schools protect student’s civil rights. As a requirement under 
statute, the report details for Congress and the Administration the office’s accomplishments over 
the past year and provides comparative data for [at least] the past three fiscal years. In the 
highlights provided by OCR, they note that as a result of their efforts, over 700 investigations 
were launched in two national initiatives focused on improving outcomes for students with 
disabilities; resolution was reached to require Michigan State University to make sweeping 
changes to address sexual assault; Chicago Public Schools must now overhaul its processes to 
handle reports of sexual harassment; and OCR has established the National Web Accessibility 
Team to make technology accessible to all students.  For more information, visit: 
https://www2.ed.gov/about/reports/annual/ocr/report-to-president-and-secretary-of-education-
2019.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_ter
m=. 
 
White House Issues ADA Proclamation 
President Donald Trump issued a proclamation recognizing the 30th anniversary of the 
Americans with Disabilities Act (ADA). "On this milestone anniversary of the ADA, we 
recommit to the full inclusion of all persons with disabilities in America," said President Trump. 
"Together, we will continue to remove the barriers that prevent Americans with disabilities from 
harnessing their full potential."  For more information, visit: 
https://www.whitehouse.gov/presidential-actions/proclamation-anniversary-americans-
disabilities-act-2020/ 
 
Secretary of Labor Marks ADA Anniversary 
U.S. Secretary of Labor Eugene Scalia published a news release in commemoration of the 30th 
anniversary of the ADA. Secretary Scalia reflected on the U.S. Department of Labor's work to 
promote employment for people with disabilities, including the programs of the Department's 
Office of Disability Employment Policy and Office of Federal Contract Compliance Programs. 
"The Americans with Disabilities Act ushered in a new era of equality and inclusion for 
Americans with disabilities," said Secretary Scalia. "This landmark law informs and motivates 
the Department's efforts as we work to provide all Americans with opportunities for fulfilling 
employment." For more information, visit: 
https://www.dol.gov/newsroom/releases/odep/odep20200726 
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ADA Joint Statement by EEOC, DOJ, and DOL 
The U.S. Equal Employment Opportunity Commission (EEOC), Department of Justice (DOJ), 
and Department of Labor (DOL) issued a joint statement commemorating the 30th anniversary 
of the Americans with Disabilities Act and its impact on the American workforce. Each of the 
agencies focused on an important aspect of the law: equal opportunity, freedom from 
discrimination, and full participation. "Harnessing the talent and potential of all segments of the 
population, including people with disabilities, is essential for our economic growth going 
forward, and increasing access and opportunity is key," said the statement. "The ADA provides 
the foundation for this, and the EEOC, DOJ, and DOL are committed to continuing to make 
progress toward its vital goals—for the next 30 years and beyond."  For more information, visit: 
https://www.dol.gov/odep/ada30/statement.htm. 

 

BLS Data on People with Disabilities 
To mark the 30th anniversary of the Americans with Disabilities Act, the U.S. Department of 
Labor's Bureau of Labor Statistics (BLS) released a "Spotlight on Statistics: Using BLS Data to 
Match People with Disabilities with Jobs." This Spotlight highlights BLS's data products that 
can be used to help people with disabilities plan their career paths. It demonstrates how the data 
can be used to evaluate potential jobs, using two specific occupations as examples: dental 
hygienists and customer service representatives.  For more information, visit: 
https://www.bls.gov/spotlight/2020/matching-people-with-disabilities-with-jobs/ 

 

U.S. Conference of Mayors Diversity and Inclusion Guide 
In celebration of the ADA's 30th anniversary, the U.S. Conference of Mayors' Workforce 
Development Council (WDC) published a guide on "Advancing Diversity and Inclusion in the 
Workforce." This resource, developed with the State Exchange on Employment & Disability 
(SEED), is the culmination of the WDC Disability Employment Working Group's efforts to 
collaborate on resources and share best practices for enhancing disability inclusion in America's 
cities. The guide provides mayors, workforce development professionals, and other local leaders 
with information on successfully implemented programs that help expand training and 
employment opportunities for people with disabilities and help make cities more inclusive and 
accessible. The guide also includes a sample mayoral executive order to establish task forces 
dedicated to increasing the inclusion of people with disabilities in the workforce. For more 
information, visit: 
https://drive.google.com/file/d/1quumogBtzWxpkezosaw7MQcSGviC2cyw/view and 
https://www.uscmwdc.org/wdc-seed-initiative. 
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